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Agenda

:

1. Opening

2. Message from Masanobu OGURA, Minister in charge of Womenôs 

Empowerment/ Minister of State for Gender Equality

3. G20 EMPOWER Global Updates

4. Keynote Speech by Rinawati PRIHATININGSIH, Co-Chair of G20 

EMPOWER Indonesia 2022

5. Announcement for the Best Practice Playbook 2023

6. G20 EMPOWER Japan Updates

7. Announcement for the Gender Gap Conference, May 12th

8. Closing and Family Photo
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Opening
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G20 EMPOWER Global Updates



Inception Meeting in Agra, February 11-12th 2023

Special & key addresses by Indian leaders from public and private sectors

Opening plenary by G20 EMPOWER India Chair and other leaders

3 panels by G20 EMPOWER Representatives, Advocates and other leaders

Ṋ Roles of digitalization and future skills in empowering women

Ṋ Empowering womenôs participation in non-traditional workforce ïInstitutional 

support for introducing gender equitable opportunities in STEM and AI

Ṋ Advancing partnerships and resourcing for adoption of best practices of 

women-led entrepreneurship 

Closing plenary by G20 EMPOWER India Chair and Representatives

Ṋ G20 EMPOWER priorities and identifying key outcomes

ƽ Many cultural events

Reporting from the Inception Meeting at Agra

:



Reporting from the Inception Meeting at Agra

:



2023 outcome/ deliverables image

Communiqué ïRecommendation to the G20 governments and 

private sector commitments

Best Practices Playbook 2023

KPI Dashboard

Pledge Updates

Digital Inclusion Platform

Reporting from the Inception Meeting at Agra

:



Reporting from the Inception Meeting at Agra

:



Key addresses by leaders from Minister of Women and Child Development and Minority 

Affairs (India), Ambassador to India (Indonesia), Charge ód Affairs to India (USA), G20 

EMPOWER India Chair, and Japan Co-chair, etc.

Main sessions included based on the themes of Working Groups: 

Ẇ Advancing Womenôs Entrepreneurship thr. mentoring and capacity building

Ẇ Market access and financing for women entrepreneurs

Ẇ Role of STEM education & innovation for scaling up business

Ẇ Enabling Leadership across all levels including Corporate Leadership and 

Leadership at Grassroot

Ẇ Strengthening Womenôs Participation in Scientific and                              Non-

traditional Sectors of Work

Closing plenary by G20 EMPOWER India Chair & Representatives

Ẇ G20 EMPOWER priorities and key deliverables

:

G20 EMPOWER Meeting at Thiruvananthapuram              
April 5-6, 2023



DAY 1: Opening Addresses, Panels, & Performances



Working Group on Financial 

Inclusion & Business Acceleration 

Working Group on Mentorship  

Working Group on Corporate 

Women Empowerment 

Working Group on STEM

Women's Entrepreneurship: A 

win-win for Equity and Economy

Partnership for Promoting 

Womenôs Leadership at all Levels 

including Grassroots

Education: Game-changing 
Pathway to Womenôs 

Empowerment

Working Group on Digital Inclusion (Cross cutting priority)

G20 EMPOWER  5 Working Groups



G20 EMPOWER KPI Dashboard

Updated Pledge

G20 EMPOWER Best Practices Playbook

Communique/Issue Notes

Inspiring Stories

G20 EMPOWER Working Groups 

Key Deliverables Discussed

Digital Platforms for Digital Literacy and Mentoring

&



DAY 2: Addresses, Panels, & Plenary + Excursion
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Keynote Speech by Rinawati PRIHATINIGSIH, Co-
Chair of G20 EMPOWER Indonesia 2022



Rinawati PRIHATINIGSIH

Co-Chair of G20 EMPOWER Indonesia, 

2022

:

Keynote Speech

ñCall for Urgent Actions to Accelerate 

a Win-Win for Equity and Economyò



Alliance for Empowerment and Progression of  
Womenõs Economic Representation

òURGENT CALLS FOR A WIN-WIN EQUITY & 
ECONOMYó 





25. WomenõsEmpowerment : As many women have been disproportionately affected by the
crisis, we will work to ensure that the pandemic does not widen gender inequalities and
undermine the progress made in recent decades. Recalling relevant UN declarations, processes,
and calls to action to empower women and girls, we reaffirm the importance of womenõsand
girlsõempowerment as a cross-cutting issue in all aspects of our policies and recognize that
women are a key driver of economic growth . We will continue to promote gender equality, as
well as combat stereotypes, reduce pay gaps, and address the unequal distribution of unpaid
work and care responsibilities between men and women. We will step up our efforts towards
achieving the Brisbane Goal to reduce the gap in labor force participation between men and
women by 25 percent by 2025along with improving the quality of womenõsemployment ; we
call on ILO and OECD to continue providing input to support our progress; and look forward
to a roadmap under the next Presidency. We will take steps to remove the barriers to womenõs
economic participation and entrepreneurship . We welcome the commencement, under the
Saudi Presidency, of the Private Sector Alliance for the Empowerment and Progression of
WomenõsEconomic Representation (EMPOWER) for womenõsadvancement in leadership
positions.



EMPOWER Pledge 
Appendix I: EMPOWER Pledge and Signatories 
We, the EMPOWER Pledge signatories support womenõs advancement to leadership positions in the 
private sector by: 

1. Setting measurable internal targets and / or action plans to increase the number of women in 
leadership in our companies; 

2. Applying a gender lens in our provision of leadership opportunities for women, reviewing the 
board(s) and senior managersõ compositions, and enabling women to access and be part of all levels 
of seniority; 

3. Collecting gender data to internally measure progress on womenõs advancement in leadership;
4. Fostering supportive and inclusive cultures to dismantle barriers to womenõs advancement to 

leadership, including combatting stereotypes, removing barriers, and striving to end all forms of 
gender-based discrimination; 

5. Encouraging the building of a positive ecosystem in the world of work through measures such as: 
equal pay, flexible work policies, family leave, social dialogue, community initiatives, wellbeing 
programs, employee networks, and training, mentoring and sponsorship; and 

6. Actively collaborating to share our learnings on best practices to advance womenõs recruitment and 
advancement in the corporate world, supporting one another, advocating for women, and enhancing 
global communication. 















GLOBAL SIDE EVENT 



ADVOCATES PARTICIPATIONS, COLLABORATIONS, & INVOLVEMENT 



THE MINISTERIAL CONFERENCE ON WOMENõS EMPOWERMENT  



THE BEST PRACTICE PLAY BOOK HAS BEEN STEERED BY THE 
G20 EMPOWER REPRESENTATIVES FROM JAPAN. 



Ẇ From here, in Japan, under G20 Japan Presidency, the G20 Alliance for 
the Empowerment and Progression of Women's Economic Representation 
(G20 EMPOWER ) was launched. 

Ẇ From Japansteered by the G20 EMPOWER Representatives, the Best 
Practice Play Book are compiled, taping valuable insights, tracking progress 
on Womenõs Advancement in Leadership.

Hopeful or in Reality?

Ẇ Who knows that the most numbers and progressions of companiesõ CEOs 
and organizations who are willing to commit to the Allianceõs 
mission and promote its actions, messages and recommendations 
within companies and sectors globally are from Japan ?
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Announcement for the Best Practice 
Playbook 2023



Outline of the Best Practice Playbook 2023

:

2021 2022

Best Practice Playbook 2023

Led by Japan, UNWomen as the knowledge partner

Practices collected exclusively from Advocates

Continuity and Presidency focus:

Å Measuring to improve

Å Building and Nourishing an Efficient and 

Sustainable Women Talent Pipeline

Å Enabling Women to lead the future

Å Supporting women entrepreneurs and leaders at 

the local level

Attempting digitalization 

One of the key deliverables to the G20 Leaders

Go to the G20 EMPOWER Japan 

HP to view the details

https://www.g20empower.jp/

https://www.g20empower.jp/


Please access to the designated survey link

:

https://forms.office.com/r/VgrzUzMxX6

https://forms.office.com/r/VgrzUzMxX6


Schedule for the Best Practice Playbook 2023

:

April

May

June

July

August

Å Start the survey form to collect practices from the advocates

Å Best practices submission deadline ïMay 31st

Å Analyze the collected practices, and draw insights

Å Review submissions as needed

Å Compile the data and design the entire playbook

Å Review compiled data as needed

Å Finalize

Å Hand over at the Ministerial Conference
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G20 EMPOWER Japan Updates
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Vision

Be the most inclusive and action-driven alliance among 

business and governments and to accelerate womenôs 

leadership & empowerment across G20 Countries


